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SEX AND DISCIP^LINE DIFFERENCES PROFfISS I ONAL SOCIALIZATION 

Lucy Sells 
Department of Sociology 
UnWersity of California, Berkeley 

SOCIALIZATION in social psychology denotes the process by which an 

fNOIVtOUAL learns TO ADJUST TO THE GROUP BY ACQUIRING SOCIAL BEHAVIOR OF 
' ' 1 

WHICH rnt CROUP approves*" This fundamental PRocEiss takes place in all 

SOCIAL SYSTEMS IN WHICH NEW PEOPL^ ARE BROUGHT INTO THE GROUP* PROFES- 
SIONAL SOCI^^MZATION in this PAPCR refers to THE PROCESS BY WHICH NEOPHYTES 
ARE INITIATED INTO THE NORMS AND VALUES GOVERNING PROFESSIONAL AND ACADEMIC 
DtSOPLINES IN GRADUATE SCHX)0L BY PROFESSrONAL GATE-KEEPERS* OfiZ MEASURE OF 
rn^ EFFECTIVENESS OF THE SOCIALIZATION PROCESS IS THE PERCENTAGE OF PEOPLE 
WMO DROP OUT OF THE SYSTEM* 

The FIRST PART or this paper SHOWS VERY LARGE DIFFERENCES IN THE EFFECT- 
IVEN^I^ OF PROFESSIONAL SaC I AL I ZAT I ON BY SEX, AND A CROSS <f>ROFESS I ONAL AND 
ACADEMIC OtSCSPLINESi ThE SECOND PART EXPLORES SOME OF THE SOURCES OF IN- 
EFFECTIVE SOCI At^lZATION FOR NEOPHYTES AND GATE-KEEPERS WHO DETERMINE WHETHER 
THEY OdIH ACCESS* ThE THIRD PART OFFERS SOME TECHNIQUES FOR HELTTNG BOTH 
NEOPHYTES AND GATE-*KEEPERS DISCOVER MORE EFFECTS VE WAYS TO ACHIEVE PROFES- 
SS^NAL SOCIALIZATION* 

I* Differences in Effectiveness of Professional SqciaJLization * 

In interpreting this section, the reader should keep in MIND the'fol- 

lowing Questions: 

1* What happens differently to women, minority students, ano to 
white men that m i gmt account for the very large sex and ethnic 
differences tm educational achievement? 
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2* How MUCH OF IT IS SOCIOLOGICAL, IN TERMS OF EXPECTATIONS ABOUT 
HUMAN BEINGS, ANO WHAT THEY MIGHT BECOME BASED ON TRADITIONAL 
SEX-ROLES AND ETHNIC ROLES? 

3. How MUCH OF IT IS PSYCHOLOGICAL, IN TERMS OF AMBITIONS, ASPIR- 
ATIONS, AND MOTIVATIONS OF STUDENTS, WHICH, IN TURN ARE SHAPl'D 
BY THE EXPECTATIONS OF OTHER PEOPLE* 
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tHtS SeCT(OH WILL TRACE THROUGH A NUMBER OF CRITICAL FILTERING POINTS 
^HICH CUT DOWN ON THE ACCESS Or WOMEN ANO MINORITIES BEFORE THEY EVER 
REACH THE AVAILABILITY POOLS FOR PROFESS I OHi^L SOCIALIZATION. ThE FIRST 
CRITICAL FILTER IS FREEDOM OF CHOICE IN THE HIGH SCHOOL CURRICULUM* 



1. A DICTIONARY OF THE SOCUL SCIENCES, Edited by Julius Goulo and 
WiLLiAH L. KoLB, UNESCO, 1964, page 672* 

Paper presented at the annual meeting of the American Educational Research 

AssaclATIOH, HiLTOH HoTEL, WASHINGTON, DC, APRIL 2, 1975* 



EOUCATORS IN THE UnITEO StaTCS PO^NT WITH PWIOE TO THE OPENNESS OF 
OUR PUBLIC EOUCATtON SYSTEM, WHICH ATTEMPTS TO PROVIDE EQUALITY OF ACCESS 
TO ALL PERSONS, I NO EPE NOE NTLY OF SEX, ETHNICITY, OR SOCIAL CLASS^ ThEY 
• SOMETIMES POINT WITH ACCUSATION AT EOUCATION SYSTEMS IN OTHER COUNTRIES 
FOR EXCLUOlf^G PEOPLE FROM ACCESS ON THE BASIS Of SOCIAL CLASS. HowEVER, 

IN THE United States, there is a hiooen filter which operates to excluoe 

r 

PEOPLE ON THE OASIS OF SEX, ETHNICITY, ANO SOCIAL CLASS* ThOSE WHO CHOOSE 

t - * ' 

not to tak.*: advanceo mathematics |n high school are effectively filtereo 
out of free choice of unoergrao uate major at most colleges ano unt vers i t i es« 
'The minimal high school mathematics requirement for aomissioh to the 

> 

STANOARO FRESHMAN CALCULUS SEQUENCC IS TWO YEARS OF ALGEBRA, A YEAR OF GEO- 
METRY, ANO HALF A YEAR OF TRIGONOMETRY. UnTIL VERY RECENTLY THERE. HAS 'BEEN 
NO *VAY for an ENTE^RING FRESMmaN ro REMEDY OEFICIENCIES IN HIGH SCHOOL PREP- h, 
ARATION FOR THE STANOARO CALCULUS SEQUENCE. Th I S CALCULUS SEQUENCE IS RE- 
QUIREO FOR UNOERQRAOUATE CURRICULA IN THE AGRICULTURAL SCIENCES, ChEMISTRY., 

Engi neer'i NG, Environmental Design, Forestry ano Conservation, Optometry,- 

MOST OF THE BlOLOGICAL SCIENCES, AND ECONOMICS. It IS NOT REQUlREO IN CRIM- 
INOLOGY, EOUCATION, JORNALISM, LaW, Li BRAR I ANSH IP , SoC I AL .WELFARE , ANO THE 

Social Sciences ano Humanities. It is increasingly requireo for sophist- 
icated GRAOUATE WORK IN POLITICAL SciENCE, PSYCHOLOGY^ ANO SOCIOLOGY. ThE 
- ONLY TRAOITtQWALLY HtGH pRESTtOE, HIGH PAYING ANO WHITE MALE OOMlNATEO FIELD 
THAT OOES NOT HAVE THE HIGH SCHOOL MATHEMATICS FILTER BUILT INTO THE FORMAL 
REQUIREMENTS FOR AOMISSION IS LaW. HowEVER, HIGH ON MATHEMATICS 

TESTS ARE I NO I CAT I VE OF THE KINO OF ANALYTICALLY ORIENTEO M I NO THAT WILL 

succEEo IN Law School. ^ ^ 

In a systematic ranoom sample of applicants for Fall 1972 aomission 

AT Berkeley, 575^^ of* the mfn hao taken two years of algebra, a year of ge- 
* i* * 

ometry, ano half a year of trigonometry, compared with 8^ of the women. 

This forty-nine percenta9^;P0I nt oifference is a powerful measure of sex- 
role STEREOTYPES WHICH CONSTRAIN THE ASPIRATIONS ANO MOTIVATIONS OF STU- 
dents oecioing which courses to take in high school, even as they constrain 
the kinds of aovice counselors give students. 

Among a class, u^p upper-division social science students at Berkeley, 
there was a large and statistically significant relationship^ between having 
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SOCIAL SUPPORT FROM TEACHERS^ PAREHTS OR PEERS, ANG GO?NG ON FOR THE 
AOVANCEO ALGEBRA ANO TRIGONOMETRY. TmE EFFECT OF THE MATHEMATICS FILTER %' 
ON MINORITIES CAN BE INFERREO FROM TME PERCENTAGE OF LETTERS ANO SciENCE 
STUOENTS MAJORING IN THE MATHEMATICS BASEO FlELOS, 'ThESE DATA , FROM THE 

Berkeley Sjuoent Resource Survey, Spring, 19?2 incluoe upper oivision 

TRANSFERS, AS WELL AS GRAOUATE STUOENTS. AmONG THE ASIANS, ^8% WERe" 
MAJORING IN THE MATHEMATICS BASEO F I ELOS , .COMPAREO WITH 30^ OF THE BlaCKS, 

Chicanos^ ANO Native Americans. The cthnic oifference in choice of major, 

TWENTY-EIGHT PERCENTAGE POINTS, IS LARGER TmaN THE SEX OIFFERENCE. AmONG 
THE MEN, kk% MAJOREO IN THE MATHEMATICS FIELO, COMPAREO WITH 21?^ OF^THE 
WOMEN, GIVING A SEX OIFFERENCE OFTWENTY-THREE PERCENTAGE POINTS. WhEN 
SEX ANO ETHNICITY ARE CONTROLLEO S I MULTf NE I OUSL Y , THE OIFF£RENCES GET 
EVEN LARGER. WhILE 6S% OF tHE AS|AN MEN MAJOREO IN THE MAT HEMAT | CS -BA S EO 

Letters ano Science Fields, only 17% of the non-Asian women 010 so - a 

01 FFERENCE *0F FJFTY-ONE f4rCENTAGE POINTS. ThE PROPORTION OF AsiAN WOMEN 
IN THESE FIELOS IS SLIGHTLY HIGHER (^3%) THAN THAT OF NON-MINORITY MEN 

There is a statistically? significant drop in the proportion of women 
EARNING Bachelor's degrees in the physical sciences at Berkeley (26%)^ ano 

THE PROPORTION OF WOMEN APPLYING TO GRAOUATE SCHOOL IN THE PHYSICAL SCIENCES 
At the SAME TmE, WOMEN SEEM TO BE ADMITTED TO GRAOUATE DEPARTMENTS 

in the same iproporflon in which they are applying^ ano receiving financial 
support in the same proportion in which they are applying. 

The first part of section one has shown filters in the effectiveness 

OF PRE-PROFESSI ONAL SOCIALIZATION. ThE FOLLOWING PART SHOWS WHAT HAPPENS TO 
PEOPLE WHO SURVIVE THE PRE-PROF E SS I ONAL "F I L T ERS . 

Table I, below, was calculated from a classic study of ooctoral at- 
trition OF POST-MASTER^S STUOENTS IN THE TRADITIONAL ARTS ANO SCIENCES WHO 
WERE IN GRAOUATE SCHOOL BETWEEN 1950 THROUGH 1955. It SHOWS LARGE ANO 
STATISTICALLY SIGNIFICANT SEX AND DISCIPLINE DIFFERENCES IN PERCENTAGE OF 
DROPOUTS BY BOTH SEX AND OlSClPLINC. WOMEN IN THE FIFTIES WERE MORE LIKELY 
TO DROP OUT THAN MEN BY TWE NTY . P ERCE NTA GE POINTS. StUDENTS IN THE HUMANITIES 
WERE MORE LIKELY TO DROP OUT THAN STUDENTS IN THE PHYSICAL SCIENCES BY TWENTY 
PERCENTAGE POINTS. ThESE DIFFERENCES HOLD UP WHEN SEX ANO DISCIPLINE ARE 
CONTHOLLEO SIMULTANEOUSLY. 



Men 



percentage of dropouts among i95o-i953 
post-master;s students in traditional 
arts and sciences, as of december, i962, 
by sex and field 



Sect AC 

Human t ties Sciences 



(^475) 



59% 
(6755) 



Bt OLOG I CAL 
Set ENCES 

26% 
(5115) 



PmyS I CAL 
Sc I SNCCS 

(6521) 



Percentage 

Di FFERENCE 

17* 



Total 

(20662) 



Women ' 66% 51% ^2% 

. (1162) (1150) (^90) 



^5% 
(5^5) 



2r 



55% 
(31^7) 



Percentage 
Difference 20* 
fo^ Sexes 



12^ 



16^ 



17* 



Total 



(5637) 



^+1% 
(7905) 



28% 
(5603) 



50% 
(6666) 



20* 



58% 
(25809) 



Source: Calculateo from tables presenteo in the classic stuoy of doctoral 
ATTRITION, Tucker, Gottlieb, and Pcase, ATTRITION OF GRADUATE STUDENTS 
AT THE PH. 0. LEVEL IN THE TRADITIONAL ARTS AND SCIENCES, Michigan State " 
University, Office of Research and Development ano the Graouate School, 
Publication Number 8,^196^. 



• Sex and oiscipline differences are statistically significant at- the #05 level, using a 
conservative estimate of a two taiL'Lo test* 

c 

It is not clear from the statistical evioewce whether women oroppeo 
out of ooctopal programs because they hao other rewarding alternatives open 
to them, or whether tmey^oriven out by a less than welcoming social climate 
in gf^ajuate school in the early fifties* 

A SECONDARY ANALYSIS OF OATA ON WOOOROW WiLSON FelLOWS WHO ENTERED 
GRAOUATE SCHOOL IN THE EARLY SIXTIES SHOWS A SIMILAR PATTERN OF SEX ANO 
OISCIPLINE DIFFERENCES IN EFFECTIVE PROFESSIONAL S OC I AL I ZA7 I 0 N* ThE SEX 
DIFFERENCE ALMOST DISAPPEARS AMONG THOSE WHO HAO SECOND YFAR FINANCIAL 
SUPPORT, GETS MUCH LARGER AMONG THOSE WHO HAVE CHILDREN, AN**) GETS LARGER 
YET AMONG THOSE RATED 'EXCELLENT* BY THEIR GRADUATE FACULTY IN THE PHYS- 
ICAL SCIENCES* EFFECTIVE PRO FESS | ONAL^ SOC I At I ZAT I DM WfLL MAKE IT POSSIBLE 
FOR THE ACHIEVEMENTS OF STUDENTS RATED 'EXCELLENT* TO sUrPASS THOSE OF 
STUDENTS RATED 'AVERAGE TO FAIR* ♦ INDEPENDENTLY OF SEX, ETHNICITY, OR 



ERLC 



* . a ! 

DISCIPLINE* irt THIS SAMPLE OF Hj C^^LY TALENTED GRADUATE STUDENTS, THERE 

WAS NO STATISTICALLY SIGNIFICANT DIFFERENCE IN TH^ PROFESS I ONAL SOCIALIZATION 

OF WOMEN RATED 'EXCELLENT* AND ME,N RATED 'AVERAGE TO FA I R> ' TaBLE 

. tELOWf SyOWS THE PERCENTAGE OF WOODROW WiLSON FelLOWS OF THE EARLY SIXTIES 

WHO DROPPED OUT OF DOCTORAL PROGRAMS BY SEX AND THE RATING OF TM£ I R GRAD«- 

UATE PERFORMANCE BY THEIR FACULTY. 

Table II 

^ WOOOROW WILSON FELLOWS: PERCENTAGE DROPOUTS 



BY SEX AND 


GRADUATE 


RATING BY 


FACULTY 


Graduate Rating 


Men 


VOMEN 


Sex Effect 


Excellent 




58^ 


25* 




(821) 


(267) 


* 


Conflicting Ratingo 




64 


22* 


BY Faculty 


(77) 


(25) 




Very Good 




67% 


23* 






(270) 




Average to Fair 


%% 


785^ 


22* 




(303) 


(13^) 




Erratic PERroRMANCE 




8656 


26* 


BY Student- 


(65) 


(21) 


Poor to Dreadful 


829^ 


90:^ 


§ NS 




(131) 


. ('to) 




Total Rated Students kk% 

(2051 ) 

Rating Effect ^9* 


68% 
(757) 

32*. 


2i* 



J 



Source: The original Mooney data were "obta i ned for 

SECONDARY ANALYSIS BY PERMISSION OF MrS^^ANET MiTCHELL, 

Director of jhz Woodrow Wilson Di ssertat iov Fellowsh ip 
Program. 

* Sex and rating differences are statistically sigk;f*- 
icant at the .05 level, using a conservative estimate 

OF A TWO TAILED TEST. ThE NUMBER IN PARENTHESIS IS THE 
BASE TO WHICH PERCENTAGES ARE CALCULATED. AmONG THE 821 
MEN RATED 'EXCELLENT,' J>J>% DROPPED OUT, COMAPRED W|TM 
58* AMOI^G THE 267 WOMEN RATED 'EXCELLENT.' 

I TAKE AS GIVEN THAT THE DISCREPANCY BETWEEN ACHIEVEMENTS OF PERSONS 
RATED EQUALLY ARE THEMSELVES UNEQUAL ARE A MEASURE OF INEFFECTIVENESS OF 

\ 
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PROFESSIONAL SOCIALIZATION. TmE CRIXeCAL QUESTION IS WHETHER THE PROBLEM 

*■ c , - 

LIES IN CHARACTERISTICS OF THE NEOl»HYTES, CHARACTERISTICS OF THE GATE- 
KEEPERS, OR IN CHARACTERISTICS OF THE SOCIAL SYSTEM»|N WHICH THEY ARE IM- 
BEDDED. The fact that students with conflicting ratings by faculty fall 

BETWEEN STUDENTS RATED EXCELLENT AND THOSE RATED VERY GOOD, AND STUDENTS 

with crratic performance ratings fall between average to fair ano poor 
to dreadful tends to suggest the problem lies in characteristics of neo- 
phytes rather than gate-keepers or the system. 

..The policy implication f.or neophytes is that consi^tant performance 

HAS HIGHER PAYOFF THAN cRRAT I C BRILLIANCE. ThERE HAS BEEN A ORAMATIC RE- 
OUCTION IN THl^ FOURTH YEAR DOCTORAL OROPOUTS AMONG WOME'n.AT BERKELEY. 

Among the entering class of 19^2, 22% of'the men had dropped out of doc- 

TORAL PROGRAMS BY THE FOURTH YEAR., COMPARED WITH h2% OF THE WOl-EN. AmONG 
THE ENTERING CLASS OF '1^68, 21% OF THE MEN HAD OROPPED OUT BY THE FOURTH 
YEAR, COMPARED WITH^27% OF THE WOMEN. T|1E POLICY IMPLICATION FOR NEOPHYTES 
IS THAT THE SOCIAL SUPPORT OF THE WOMEN'S MOVEMENT CAN HELP THEM ACHIEVE 
ACCESS TO THE SYSTEM^ ThE POLICY IMPLICATION FOR GATE-KEEPERS IS THAT 
THEY NEEO NOT IMPOSE EXPECTAtToNS AND EVALUATIONS OF WOMEN IN THE 1970's 
ON THE BASIS OF THEIR EXPERIENCES AND 0-BSERVAT I ONS OF GRADUATE WOMEN IN 
THE EARLY FIFTIES. AND EARLY SIXTIES. ThE IMPORTANCE OF SOCIAL SOLIDAJ^JTY 
AMONG NEOPHYTES ANO CHANGING EXPE CT->T I ONS OF UATE-KEEPERS IS CRUCIAL IN 
IMPROVING THE EFFECTIVENESS OF PROFESSIONAL SOCIALIZATION. 

5 In a national sample of graduate students and faculty sponsored by 
THE Carnegie Commission on Higher Education, it is clear that gate-keepers 

AND NEOPHYTES HAVE VERY DIFFERENT PERCEPTIONS OF WHETHER WOMEN GRADUATE 
STUDENTS ARE AS DEDICATED AS THE MALES. TaBLE Ml, ON THE- NEXT PAGE 
REPORTS THD RESPONSES BY FACULTY AND FEMALE STUDENTS ON TWO PARALLEL 

QUESTIONS. The faculty item is "The women graduate students in this dep- 

ARtRENf^ARE NOT AS DEDICATED AS THE MALES." ThE. STUDENT ITEM IS "ThE 
PROFESSORS IN MY DEPARTMENT DON^T TAKE FEMALE GRADUATE STUDENTS SERIOUSLY." 

The percentage difference in agreement to the two items by gate-keeper 

^ .A , . 

OR NEOPHYTE STATUS AND A'CADEMIC DISCIPLINE OFFERS SUPPORT FOR Leo LowENTHAL* 
HYPOTHESIS THAT ^FACULTY FANTASIES A^^UT GRADUATt STUDENTS ARE SURPASSED 
ONLY BY GRADUATE STUDENT FANTASIES ABOUT FACULTY.* Th I S IS A SPECIAL CASE 



Table 1*1 I 

FACULTY AND STUDENT PERSPECTIVES On'eaCH 
OTHER: PERCENTAGE PLACING BLAME ON THE OTHER 



Faculty: % Agree that "Women gra*'6uate students 
in this* department are not as'oeolcated as the 

MALES," 



Female graduate students: % Agree that 

PROFESSORS' ;n MY DEPARTMENT DON*T TAKE 
GRADUATE ST,U&ENTS SERIOUSLY, 


"The"- 

FEMAI.E 


0 1 SC 1 PL 1 NC 


r ° 

r A CULT Y 


F E M A L C 

JTUOENTS 
" Z 


Percenta.ge 
Oi rrERE':icr- 


History 






27* 




(395) 


V 7 ' / 




Engl i sh 


?2% 








'('♦95) 


(1't9) 




Clinical Psychology 227o * 


285^ 


D'NS 


) 


(n't) 


(18) 


) 


PoLiT ical Science 


(307) . 


55% 
(67) 




Sociology 


(21P) 




■ 17* 


Biological and 

PnYnijCAL jCICNCF 






V 




(;'V)5) , 






LxPf, (' IMEtlTAL Pr>YCH 









'^OOPCJ I OECONOARY ANALYSIS Of *OATA GATHTPrO OY fHr 
^iA T I O.NA L 'JUPVC Y or f I CMP R 1 OiJCA T I or* » ^>P0rjSOJ^C0 BY T MC 
CAr'NTOIt CoMMl'iSlON ON M|CMCf< i.OUCATION. 

• T A r I M I CALL Y '"i I (^N I r I CA NT AT TmC .O^^ LLVTL, USING A 
CONSCRVATIVC ESTIMATf OP A TWO-TA|LfO TFST. 

All TABLES BASED ON THE CaRNEGIE PATA ARe'uSING^ A 

sub-sample of the institutions designated as *h|gh 
Quality Universities' in the public version of the 
CODEBOOK. Medium and Low Quality Universities were 

EXCLUDED, AS WERE ColLEGES AND COMMUNITY COLLEGES. 



OF THE BROADER\HYPOTFeSIS* THAT 'iN EVERY SOCIAL SYSTEM, GATE-KEEPER 
FANTASIES ABOUT NEOPHYTES ARE SURPASSED ONLY BY NEOPHYTE FANTASIES ABOUT 
CATE-kEEPERS» ThE, SOLUTION FOR MORE EFFECTIVE PROFESSIONAL SO ALIZATION 
CONSISTS OF BRINGING THE) FANTASIES OF GATE«-KEEPERS AND NEOPHYTES CLObER TO 
REALITY* This wrLL BE DISCUSSED MORE FULLY 'iN A LATER SECTION OF THE. PAPER* 

The funoamental pathology I|ve observed in a variety of social systeijs 
conststs of people at every l e vel 'a bsolv i ng ' t^hemselv es *^f^ fa^ult or blame 
»y placing it on, people above and below them^ instead of taking responsib*' 

IL^TY FOR SOLVING PROBLEMS.. TaBLE III IS A GOOD EXAMPLE OF PEOPLE OF DIF- 
FERENJ STATUS ABSOLVING THEMSELVES BY PLACING BLAME ELSEWHERE, 

Table IV, below, shows the responses 'of faculty, male graduate and 

FEMALE GRADUATES TO THE SAME TWO ITEMS. * AGAIN, THE PATTERN OF SEX AND 
DISCIPLINE DIFFERENCEIs IN RESPONSES APPEARS. OnlY ,1 N THE PHYS I CAL ^SC I ENpES 
ARE THE SEX DIFFFERENCES IN STUDENT AGREEMENT THAT "TmE PROFESSORS IN 
MY DEPARTMENT DON't REALLY TAKE FEMALE GRADUATE STUbENTS SERIOUSLY NOT 
STATISTICALLY SIGNIFICANT* ThE DIRECTION OF AGREEMENT VARIES BY STATUS* 

Among the faculty, 18/I^ of those in the Humanities agree^that "The femaLe 
graduate students in my department are not as dedicated as the males," 

COMPARED WITH 3^ OF THOSE IN THE BlOLOGlCAL SCIENCES* ThOSE IN THE BIOL- 
OGICAL Sciences are more likely to agree by seventeen percentage points ^ ' 

THAN THOSE IN THE HUMANITIES* ' AmONG THE FEMALE GRADUATES, 4056 OF THOSE 

)N THE Humanities agree that '*The professors in my department don't really 

TAKE FEMALE GRADUATE STUDENTS SERIOUSLY," COMPARED WITH 30S6 OF THOSE IN 

THE Biological Sciences* Those in the B|(X)logical Sciences are less likely 
to agree by ten percentage points* 

Again, it!s not clear from the data whether agreement to these items 
comes from characteristics of nfophytes, gate-keepers, or the- social system 
in which they are imbedded* to what extent are faljulty perceptions of women 

GRADUATE STUDENTS AS LESS DED'I GATED, AND STUDENT PERCEPTIONS THAT FACULTY 

ARE NOT TAKING THEM SERIOUSLY A CHICKEN AND EGG PHENOMENON? MORJC IMPORTANTLY 

WHAT IS THE MOST CONSTwUCTlVE WAY TO INTERVENE, TO HELP FREE NEOPHYTES AND 

•4 

gate-keepers from the constraints of traditional sex and status role expec* 
taYions? 

Another clue to sex and discipline differences in professional social- 
ization CAN BE FOy/<D IN TaBLE ON PAGE 10* It SHOWS VERY LARGE SEX AND 
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Table IV 



Faculty and G^iaouate Student Perceptions of Faculty Attitudes 
Toward Women Graduaje Students, By Sex and- Field^ ^ 

Faculty: % Agreeing that "The Female Graduate Students in Ny 
5 Department are Not as Dedicated as the Males»" 

Graduate Students:./© Agreeing that "The Professors in My Dep- 

ARTMENTrDoN'T f^EALLY TaKE FemALE GRADUATE StUDENTS ^ 

' Seriously J' 



Humanities 



Faculty 
(1-861) 



Social Sciences 2k% 

*(1647) 

* ^ * » 

" Physical ScitNces 3^"^ 
(1215)- 

Biological Sci-tNceS 359^ 
(1155) 



M«-Le GRAouAxes^ FtMALC GRAOUAxes Sex DirrtKeNCE 



FjeLO OiFFtReNfee e = -17* 



TOXAL 



27% 
(5878) 



. 27% 
(838)^ 

2^ 

•(8o4) 

25?^ 
■ (762") 

- 20^^ 
(39^*) 



(529) 

(309) " 

31^ . 
(101) 

■'3(^ 
(151) 



e = 13' 



e'= 10* 



E =-6 

N.S.. 



E = 10* 



e =.7 * 

2Qk 
(2798) 



E = 10 * 

309^ 
(1090) 



E = 12* 



SouRce: Secondary analysis of oaxa gaxhered by xhe Naxional Survey o.f Higher 

EOUCAXION, SPONSORED BY XHE CaRNEGIE COMMISSION ON HiGHER EoUCAXtON, ReAO 
OF XHE 1861 FaCOLXY'IN XHE Hu.MANIXIE? AGREE XHAX "ThE FEMALE GRADUATE SXUOENXS . 
IN MY OEPARTMENX ARE NOX AS OECTICAXEO AS XHE MALES." IN CONXRASX, kCX(> OF XME 529 
FEMALE GRADOAXE SXUOENXS AGREE XHAX "ThE PROFESSORS IN MY OEPARXMENX OON'x 
REALLY XAKE FEMALE GRAOUAXE SXUOENXS SERIOUSLY." ^ 

• SxAXISXICALLY SIGNIFICANX AX X>IE ".05 LEVEL, USING A CONSERVAXIVE ESXIMATE 
OF A tXWO XAILEOJ XESX. 
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Tablc' V • 



PERCENTAGE OF DOCTORAL STUDENTS WHOSE PRIMARY 
FACULTY CONTACT REGARDS THEM AS A COLLEAGUE 
OR APPRENTICE, BY- SEX AND. PI SCI PL INC. 



Percentage 



DlQCIDI IMC ^ 


rlEN 


Women 


D| FFERENCE 


Total 


Psychology 


7256 


53% 




65% 






(95) 




(271) 


Anthropology 
< 


'72% 


50%- . 


;. * 2_2 • ' 


61% 










(101 > 


ChEMI STRY 


r- CirJ 




U NS 


, 57% 


• 


(235; 






\^:70; 


Physics 


57% 


36% 


21 NS 












(279) 


Bl OLOat CAL 




A5% 


'•Si 

II* 


,^53% 


SctCNCES 








i5H3) ^ 


Sociology 


61% - 


■ 38% 




5251^' 




(101) 








Hi story 


57% - 


37% 


.20? 


52% 




(252) 


(90) 




(3't2) 


English 


52%" 


33"^ 








(197) 


(-I'^g) 




(3't6) 


Mathemati cs 




^2% 




36% 




(268) , 


(50) 




(318). 



Discipline ^' r 

Percentage yy . 31 * • • 29* 

Difference * ' ' T" 



Source: Seconoary Analysis of oata cathereo by the NatIonai. 
Survey of Higher' Eoucation, 3ponsoreo by the, Carnegie ' 
CoMM^iON ON Higher Eoucation. 

Statistically significant at the .05 level, using a, con- 
servative ESTIMATE or A TWO-TA I LEO TEST. 

All or tnc tables basco on the CARNCaic data wehc %k%zo only 

OM TNC IN8TITUTI0MS OCSIQNATCO "H| GH QUALITY Un I VCM I TY'* I 
THE CODCBOOK. TmcY DO NOT INCLUDE MEOlUH.Ofl LOW QUALITY UmI* 
VCII8ITIC8,r0Uft YMH COLLCQCS, OR JUNIOH C0LLC0C8. 



DISCIPLINE DIFFERENCES |N PERCENTAGE OF DOCTORAL STUDENTS WHO REPORT THAT 
THEIR PRIMARY FACULTY CONTACT REGARDS THEM AS A COLLEAGUE OR . APPRENT } CE t , 
RATHER THAN AS A SJUOENT. AgAIN^ THE CAUSAL DIRECTION IS NOT CLEAR. 
Are women being excluded TRQM COLLEAGUEAL or apprentice PruATIONS^ OR ARC 
THEY !exCLUD I NO THEMSELVES BY CONS^TRAINTS IMPOSED BY PRE~PROFESS I ONXl S<JC~ 

IalTzation? ' ' * . . * 

Table on page -12, shows the percentage of, faculty who reported 

HAVING A MEMBER OF THEIR CWN'FACULTY WHO AjCTED AS * SPONSOR F^R TWG FIRST 
0.06, BY SEX AND DISCIPLINE. ACAlNt THE , PATTERN .OF SEX AND DISCIPLINE \ 
DIFFERENCES IN SPDNSORSH'ip SUGGESTS BOTH SEX AND DISCIPLINE DIFFERENCES 
IN THE PROCESS OF PROFES^ICNAL SOC I AL I ZAT 1 0 N« ThEKE ARE TOO FEW WOMEN 
IN THE FACULTY SAMPLE TO EXAMINE SEX DIFFERENCES IN SPONSORSKP WITHIN 
PROFESS.I ONAL AND ACADEMIC D I SC I PL I NE«: • TaBLE VII, ON PAQE IJt SHOWS THE 

peRCEnYageT of total faculty within professional and academic disciplines 

WHO REPORTED HAVING A FApULTY SPOKSOR. ThE PATTERN OF FA.CULTY S^PONSCRSNll 
I S ^clearly' HORE PREVElANT "l N THE A CADEM I C .D I SC I PL I NES THAN IN THE PROFES- 
SlOl^AL FIELDS.. 'ENGLISH IS TKE ONLY ACADEMIC DISCIPLINE WHICH HAS LOWERS 
rates' OF SPONSORSHIP THAN THE TWO PROFESS 1 0^"AL FIELDS WITM TbE HIGHEST 
RATE OF SPONSORSHIPt BuS I NESS ADMINISTRATION AND EqUCAJHON. 

T"N|S VARIATION IN PATTERNS QF £.PONS0RSH|p SEEMS MORE L I KEl,Y TO 9E 
RELATED TO CH|RACTE;R I ST I CS OF THE DtSCIPLINE AS A^SOC|AL SYSTEM THAN TO 
CHARACTERISTICS OF NEOPHYTES ^R' GATE-KEEPERS. 
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Table VI 

Question: "As a graduate: student, was thtre a taculty member who acted 
^ as your '"^^^ponsor • when you wcrc looking tor your t i rst job?*' 

% or Faculty who reported having had a fXcul'^y 

^' SPONSOR, BY SEX AND TIELD 



Field Men 


Women 


Sex Difference 


Total 


Humanities - . 




15* 




(1719^ 


' (?35y 




(19'j'O 


Physical Sciences 66% 




£1* 


65:^' 


(15?6) 






( mQi 


Social ScicNces 7^% 


68% 


3ns 


71'/ 








(1591) 


Biological Sciences 6k% 


Wo 


21* 


62% 


(1069) 


(110) 




(1179) 


Field Difference 








Humanities-Social 15* 


-27*. 




17* 


\ " Total 61^% 


50% * 




65/. 


(5759«) 


(556) . 




(6515) 



* Statistically significant at the .05 level, using a conservative 

■feSTlMATE* 



While 36% or the male faculty in the Humanities reported having 

A FACULTY 'SPONSOR* WHEN LOOKING FOR THE FIRST JOB, ONLY k^% OF THE 
FEM4LE FACULTY MEMBERS DID SO. ThE FIELD DIFFERENCE IS ALMOST TWICE AS 
LARGE FOR WOMEN AS FOR MEN. 

} 

t 



Table VI I 



Percentage of Faculty Wmo/ Reported Having a Faculty 
Sponsor by Professional ano Acade>iic Field 



Professional Field 

Architecture 26^ (1?^) 

Library Science 269^ (77) 

Social Welfare (I95) 



Acaogmic Field 



Engli sm ' ^6% 

BACTXRlOL<Kiy 605^ 

Matmemat! cs 62?^ 



Health Fielos 
Fine Arts 

EnGI NEERI ;^G 

Law 



365^(1937) 
37^ (627) 

^j>% (221) 



ChEMI STRY 

ecdkcmi cs 

politi cal 
Science 



£.jBuSI NESS 

AoMI NISTRATION 53/^ (^50) 



65^ 
69^ 



Education 



57% (^73) 



Physi cs 

Anthropology 7051^ 

Psychology 71% 

History 7^% 

Sociology 77% 



(538) 
(23^) 
<583) 
(3^3) 
(35M 

(317) i 

(1^1) 
(507) 
(^19) 
(23^) 



Source: Secondary analysis of data gathered by the 
Nation/u Survey of Higher Eoucation, sponsoreo by 
the Carnegie ConMtssioN on Higher Eoucatidn* 



There is a difference of twenty-one percentage points in patterns 
df sponsorship between architecture and education tn the professional 

FIELDS, ANO A DIFFERENCE DF THIRTY-ONE PERCENTAGE POINTS BETWEEN EnGLISH 

ANO Sociology in the academic fields* 



This section of the paper Sas covered filtering points in pre-prof- 
essional socialization, shown sex ano discipline variation in the effect- 
iveness of professional so c i al i 2 at i on , and shown sex and discipline var- 
IATION IN PATTERNS OF APPRENTICESHIP AND SPONSORSH I Pc» FroM THE DATA AV- 
ailable, mve been unable to verify whether the differences are due to 
charactsiristics of neophytes, gate-keepers, or the social systems in which 
they are ihbeooeo* 

The next section explores some of the sources of ineffective profes- 
sional SOCIALIZATION AS IT RELATES TO CHARACTERISTICS OF NEOPHYTES, GATE- 

* I 

KEEPERS, ANO THE SOCIAL SYSTEMS IK WHICH THEY ARE IMBEOOEO. 



Sources or Itsieff^cti vencss of PRorEsstowAL Sor AL^2AT(o^3 



Some or yhe processes which operate to drive wohcn out or doctoral 

PROGRAMS ALGO VOIIK AG^llNST MEN. SOLUT 1 0>JS DERIVED rftOfl WORKING WITH 
WOMEK STlt'JENTS MIGmT ALSO BE USED TO REDUCE ATTRITION ftMONG TALENTED 

MEN. This section or the paper describes some or the processes ident- 
iriCD IN THE Graduate Women's Project, sponsored by the ArriRMATivE 
Action Planning OrricE, and th£ Women's Center at Berkeley, in Spring, 
1975. 

This pilot project grew out or concern with u^^derstanoing the 

VE«Y LA«GE SE:( AND DISCIPLINE DirrERENCES^ IN DOCTORAL ATTRITION DESCRIBED 
EARLIER. We were particularly concerned with isolating THOSE rACTORS 
WHICH MIGMT BE DirrEREIfT ROR WOMEN GRADUATE STUDENTS IN THE 1970*S, SO 
THAT EXPECTATIONS BASED ON THE BEHAVIOR Or GRADUATE WOMEN IN Th£ 1950 * S 
A«0 1960»S WOULD MO LONGER? BE IMPOSED ON CONTEMPORARY WOMEN. 

The pilot project consisted or an eight week series or Twp 

HOUR SESSIONS IN WHICH GROUPS Or WOMEN rROM A VARIETY Or DISCIPLINES 
ATTEMPTED TO OEriNE AND ARTICULATE PROBLEMS rACED BY WOMEN IN GRAD- 
UATE SCHOOL, AND TO GENERATE ALTERNATIVE SOLUTIONS TO THOSE PROBLEMS. 

Announcements or the project were mailed to all women in C>iemistry» 
Englism,^ Mathemat I cs, Psychology, Sociology, and ZooCogy; and to all 

graduate secretaries for posting. In addition, an article describing 

, 2 3L 

THE PROJECT WAS PUBLISHED IN THE DaiLY CaLIFORNIAN . W 

The initial organizational meeting was attended 9Y TWENXY-roUR 

women^ Fields represented included Chemistry, English^ Mathematics, 
Zoology, Asian Studies, City Planning, Education, Geology, Political 
Science, Sociology, Agricultural Economics, Social WELrARE, Nursing, 
AND Near Eastern Studies. At this meeting we explained the purpose 

or THE PROJECT, AND DESCRIBED THE NATURE Of OUR SUPERVISION BY A 
CLINICAL PSYCHOLOGIST EXPERIENCED IN GROUP PROCESSES. 

To KEEP THE SIZE Or MEETINGS MANAGEABLE THE WOMEN WERE DIVIDED 
INTO TWO groups; each MET WITH THE C 0 -r A C I L I T ATOR S IN SEPARATE TWO- 
HOUR SESSIONS ONCE A WEEK rOR EIGHT WEEKS. In ORDER TO AVOID IMPOSING 
OUR OWN PRECONCEPTIONS UPON THE PARTICIPANTS, THE MEETINGS WERE DELIO- 
' ERATELY I'NSTR UCT U RED . A nOmBER Or RECURRING THEMES EMERGED FROM THE 

DISCUSSIONS. These themes were echoed ano AMpLiriEo independently in 



-a questionnaire survey of non-pa rj 1 pa nts from the original mailing. 
It should be emphasized that some of the problems mentioned by women 
in the pilot project also trouble m^n, and that solutions for women 
might be carried over to solution^ for men# \ 

The major themes em^rgints from the uroup explorations and the 
questionnaire survey can be grouped into three catego?<*es: 

1* Factors beyond the control of students on faculty. 

2« Factors within the control of faculty. 

5* Factors potentially within The control of stijdents. 
Each gr^up of themes will be discussed below, w*th greatest emphasis 
on those factors potentially within the control or students themselves* 



Factors bevond the controi. or students or faculty . 

• Decline in Fedeiral and private Sources of graduate student 
financial su«>port, which makes students increasingly dep- 
endent on* ogpartmental good will for support. 

• Rising tuition costs, and costs of living in general. 

• Declining job market for Ph.^ D.'s, combined with the prolif- 
eration OF doctoral production from lower Quality institutions. 

2. Factors within the control of faculty . 

• Lack of women as role-models on the faculty, which affects the 
socialization process 0< the woman graduate student. 

• Poor formal advising procedures, which are the source of much 
unnecessary confusion a^o bitterness. 

• Exclusion of women from the informal communications netwoirk by 
both faculty and graduate students , yh i ch contributes to an 
increasing sense of invisibility as time passes. 

• Exclusion of women from the traditional apprentice rei.ati^nshii»s 
with faculty. 

• Indifference of professors. Many women fecl that the remoteness 

AND UNAPPROACHABILITY OF PROFESSORS MAKES IT DIFFICULT TO SEEK 

advice and help* 

• Mystery, characterized by the lack of easy availability of infoh 
MATiONr Many women cited the absence of well-defined, public 

CRITERIA FOR EVALUATION, REQUIREMENTS, OR PROCEDURES* 

• Secrecy. Many complained about the absence of iNroRMATtoK about 

ATTRITION, FLUNKING, AND S '^CESS RATES WITHIN THE DEPARTMENT; 
ABOUT THE LENGTH OF TIME IT TAKES TO GET THE DEGREE; ABOUT THE 
EMPLOYMENT SITUATION ONCE THEY EARN THE DEGREE. TMERE WERE ALSO 
COMPLAINTS ABOUT THE ABSENCE OF DUE PROCESS FOR STUDENTS WHO 
FELT THEY WERE WRONGFULLY BEING DROPPED FROM DOCTORAL PROGRAMS* 
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3. Factors potentially within the control or students ^ 

These factors were repeatedly recurring themes in the croup ois- 

CUSSJONO AND THE NON -PA RT I C I PA NT QUESTIONNAIRE, "EaCH WOMAN IN THE 
GROUP HAD INITIALLY PERCEIVED THAN AS UNIQUE, PERSONAL PROBLEMS. ThE 
MAJOR INSIGHT ARISING TROM THE GROUP PROCESS WAS THE RECOGNITION BY 
THE WOMEN INVOLVED THAT T«E)R FEELINGS WERE IN FACT NOT INDIVIDUAL, 
AND EVCn more IMPOftTAWTLY^ THAT THEY WERE NOT LIMITED TO STUDENTS IN 

their own oepartmcnts. recognition of these feelings as pervasive 
characteristics of graduate student life seems to have made it possible 
to deal with them more effectively. 

Problem areas were raised at two different levels, psychological and 
sociological. 

The Psychological Level 

Students mentioned the following kinds of feelings which inter- 
fere with performance and Inhibit the kind of sustained effort needed 
for intellectual ac*h | e vement , and which seem to become more intense 
as length of time in graduate^ school increases! 

1. Lowering of self-confidence* 

2. Lower I ng of self-esteem. 

3. aaivalence about professional and career norms which seem to 
Exclude the legitimacy of personal life, 

^. Ambivalence about professional norms which put research ahead 
of teaching. 

3. Ambivalence about success and failure, arising from fears of 
professional success as inherently dc fem i n i z i ng • 

6. At least three different forms of alien^^tion: 

A, Alienation arising from ambiguity about the norms gov<- 
erning academic and professional success* This ambiguity 
could be resolved by explicit clarification of what it 
takes to succeed in a fieldt so that students could decide 
early in their graduate careers whether or not they want 
to play the game. 

B. Alienation arising from the student's sensc of powerlessness. 
to the extent that she perceives her academic life outside 

of her own control, she will be hindered in degree progress. 
This sense of powerlessness could be resolved by providing 
greater opportunity for student participation in the dec- 
ision making processes which affect doctoral progress. 

c. Alienation arising from a sense of the meani nglessness of 

Hl«JMJLE5 TO BE PASSED, ThIS COULD BE RESOLVE BY CLARIFYING 
THE RELATIONSHIP BETWEEN CU^miCULUM HURDLES AND THEIR 
O • CONTRIBUTION TO PROFESSIONAL GROWTH AND DEVELOPMENT. 
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The Sociological Level 

Graduate students frequently complain aoout the infantalization 

IMPOSED ON THEM BY GRADUATE SCHOOL. ThE WOMEN IN THE PILOT PROJECT 
ALSO MENTIONED THIS^ A FACULTY ADVISOR TOLD ONE OF OUR WOMEN SCIEN- 

TISTS THAT ''the trouble WITH STUDENTS IS THEY WANT TO TAKE TOO MUCH 
CHARGE OF THEIR OWN LIVES." Of COURSE |T |S NOT ALWAYS CLEAR WHICH 
•WAY THE CAUSAL ARROW OPERATES. Oo FACULTY BEHAVE IN A PATERNALISTIC 
MANNER BECAUSE S'^UDENTS BEHAVE IN A DEPENDENT, CHILDLIKE MANNER? Or 

do students behave ik a dependent, childlike manner because faculty 
expectations elicit and reward such behavior? is the question of 
paternalism versus autonomy related to the sex of the student, or 
does it affect the progress of male students as well? 

Women enter graduate school with stronger records than men* They 

HAVE TO BE BETTER Vo SURVIVE THE INITIAL SCREENING PROCESS* AlL OF 

the women in the exploratory group, and most of the women in the question- 
naire survey reported a sense of progressive demoralization, of skidding 
downhill in their sense of competence, self-esteem, and self-confidence* 
They sec the male graduate students with whom they entered accepted as 
apprentices and junior colleagues, but feel shut out from such relations- 
ships themselves* 

Students in the pilot project at Berkeley reported an increasing 

SENSE OF NOT BEING TAKEN SERIOUSLY, BY FACULTY, OR BY THEIR FELLOW 

STUDENTS. This sense of not being taken seriously contributes to their 

SENSE OF OCM0RALIZATION, AND OF FUTILITY IN PURSUIT OF THE DOCTORATE. 

AOAIN, IT IS NOT CLEAR WHETHER STUDENTS PICK UP AND REFLECT FACULTY 
EXPECTATIONS WITH RESPECT TO TH E I R^ER I OUS NESS , OR WHETHER STUDENTS 
BEHAVE IN A MANNER WHICH ELICITS EXPECTATIONS OF LACK OF SERIOUSNESS. 

Students in a number of departments at Berkeley mentioned a lack 
OF community within their departments, and a sense of isolation from 

BOTH FACULTY AND OTHER STUDENTS. Th I S IS PARTICULARLY A PROBLEM FOR 
STUDENTS IN THE HUMANITIES, WHERE RESEARCH IS A MUCH MORE INDIVIDUAL 
E^•TERPRISE THAN IN THE PHYSICAL SCIENCES. 
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*Tme Berkeley pilot project and the national survey data indicate 

SOME PROBLEMS WITH GRADUATE STUDENT MORALE. HOWEVER, INFORMAL Dll • 
CUSSIONS WITH FACULTY IN A VARIETY OF FIELDS SUGGEST A RADICALLY DIF- 
FERENT PERCEPTION OF STUDENT MORALE. TmERE APPEARS TO BE A DENIAL OF 
THE EXISTENCE OF THE PROBLEM, A POSITION WHICH CAN BEST BE DESCRIBED 
BY THE MYTHOLOGY THAT "OUR DARKIES ARE HAPpY HERE ON THE PLANTATION." 

The sharp contrast between student and faculty perceptions of 

STUDENT MORALE SUGGESTS THE NEED FOR AN ACTIVE PROGRAM -T^ CHANGE THE 

SITUATION. Impressionistic cvi dence ^ 

SUGGESTS ALSO THAT FACULTY MORALE WITH RESPEC|r»TO 
STUDENTS IS LOW, AND THAT AN EFFECTIVE ATTRITION REDUCTION PROGRAM 
MUST BE GEARED TO IMPROVING BOTH FACULTY AND STUDENT MORALE. Th|S CAN 
BE JUSTIFIED BOTH IN THE NAME OF SALVAGING HUMAN RESOURCES, AND IN THE 
NAME OF SAVING THE TAX-PAYtR«S MONEY, AS WELL AS IN THE NAME OF OPENING 

up opportunities for women and minorities for access to the ava|lasility 
rools for faculty recruitment, hiring, promotion, and tenure. 

This section has reviewed some of the processes emerging from a 
pilot study of sources of ineffectiveness of professional socialization. 
The next section offers some techniques for both neophytes and gate-keepers 
to improve the effectiveness of professional socialization. 

3. Improving the Effectiveness of Professional Socialization 

One of the themes emerging from the pilot project and the national 
survey data was the sense of exclusion from the informal colleague or 
apprenticeship relationship with faculty. 

Graduate student prganizations can provide an ideal mechak'sm 

FOR STUDENTS TO DEVELOP THE INTERPERSONAL AND PROFESSIONAL SKILLS 
WHICH CONTRIBUTE TO THEIR SENSE OF COLLEAGUESH I P AND APPRENTICESHIP. 

The paradox is that many students are so involved in their individual 

PROGRESS OR paralysis THAT THEY FAIL TO SEE THE POSSIBILITY OF ORG- 
ANIZATIONAL SOLUTIONS. This is particularly true for students who 

SEE PROBLEMS IN GRADUATE SCHOOL AS EVIDENCE OF PERSONAL FAILURE AND 
INEPTITUDE^ RATHER THAN EVIDENCE OF PROBLEMS SHARED BY MOST STUDENTS. 

Until Quite recently, women have tended to internalize blame for these 

PROBLEMS, WHILE MEN HAVE TENDED TO PROJECT IT ON FACULTY, AND ON 

- " THE SYSTEM. i O 



The problem is to help stuoents recognize that it is to their 
aovantage to become i nvolveo in oepartmental stuoent organlza lonsf 
in order to take responsibility for the i r . profsiss i ona l growth ano 
^Nj^velopment. There appears to be considerable student resistauce to 

THE IDEA or "profess lONAL SOCIALIZATION/* IN WHICH STUDENTS ARC REW- 
ARDED FDR BECOMING MORE AND MORE LIKE THE FACULTY, ANO PENALIZED FDR 
SERIOUS DEVIATION FROM THE FACULTY MODEL OF "APPROPRIATE" PROFESSIONAL 
ACADEMIC BEHAVIOR* Th I S RESISTANCE COMCS FROM MEN AS WELL AS WOMEN, 
AND NEEDS TO BE EXPLORED. PaRT OF IT MAY STEM FROM REJECT | ON OF THE 
PASSIVITY AND DENIAL OF AUTONOMY IMPLIED IN THE PROCESS OF BEING 
SOCIALIZED BY AUTHORITY FIGURES WHO ARE SOLELY RESPONSIBLE FOR OET- 
ERMI?JING STANDARDS OF EVALUATION. PaRT OF IT MAY STEM FROM REJECTION 
OF THOSE STANDARDS OF EVALUATION. PaRT MAY STEM FROM A DISINCLINATION 

to accept the given models of appropriate professional attitudes and 
behavior. ^ 

Students should be encouraged to organize on their own behalf 
to improve communications among each other, and with faculty; to 
find out, and make explicit the standards of evaluation governing 
performance and professional behavior; to explore ano make explicit 
alternatives to accepted models of appropriate professional attitudes 

AND behavior; to find out, and make explicit the opportunities ANO 

limitations fdr employment imposed by the rapidly changing supply 
ano demand fdr doctorates in each field. 

Some might argue that such activities are the primary ^^espdns- 
ibility or the faculty. however, fdr faculty to continue to spoon- 
feed students with the rules fdr success becomes the worst form of 

PATERNALISM AND DENIAL OF STUDENT AUTONOMY. ThE PARADOX |S THAT 
STUDENTS HAVE TO ACT LIKE COLLEAGUES AND APPRENTICES IN ORDER TO BE 
SO TREATED, AND THEY HAVE TO FEEL LIKE COLLEAGUES AND APPRENTICES IN 

order to act accordingly. 

There is considerable variation across disciplines in the kinds 

OF attitudes and commitments required FDR SUCCESS. OnE POSSIBLE APPROACH 
TO STUDENT INITIATED ORGANIZATIONS IS OUTLINED IN APPEHOIxll , BUT IT 
WOULD NEED TO BE TAILORED TO MEET THE SPECIAL NEEDS OF INDIVIDUAL DEP 
ARTMCNTS, curriculum requirements, ANO JOB OPPORTUNITIES ANO LIMITATIONS. 



This paper mas shown large s€x and discipline differences in the effect- 
ivencss of professional socialization, explored some of the sources of 
ineffective socialization for neophytes and ,cate-keepers , and offered 

SOME TECHNIQUES FOR HELPING NEOPHYTES AND GATE-KEEPERS DISCOVER MOJ, EFFECT 
IVE WAYS TO ACHIEVE PRROFFESS I ONAL SCC I AL I ^AT I ON • 

In conclusion, I would like to suggest that oneof the major problems 

FOR NEOPHYTES AND GATE-KEEPERS HAS TO 00 WITH THE DEGREE OF FIT BETWEEN 
THE NORMS AND VALUES OF NEOPHYTES AND OF GATE-KEEPERS* NOT ALL GRADUATE 
STUDENTS WANT TO EARN THE NOBEL PRIZE Jf^ THEIR FIELD. SoME HAVE MORE 
MODEST ASPIRATIONS FOR TEACHING ANO DOING RESEARCH FOR THE JOY OF DOING 

iV. Many, men, as well as women, want to devote some of their time, 

ENERGY, AND COMMITMENT TO FAMILY AND PERSONAL LIFE. ThE THE EXTENT 
THAT FACULTY WHO HAVE MADE IT IN A .HIGHLY COMPETITIVE SYSTEM By THEIR 
OWN INTENSE COMMITMENT TO THEIR FIELD IMPOSE EXPECTATIONS OF THE SAME 
KIND OF COMMITMENT ON STUbfeNTS ,* THOSE WITH MORE MODEST ASPIRATIONS WILL 
BE EVALUATED DIFFERENTLY THAN THOSE WHO ALREADY WANT TO BECOME LIKE 
HIGHLY SUCCESSFUL FACULTY. 

My hope is that we hllGHT REVISE PROFESSIONAL SOCIALIZATION TO TAKE 
INTO ACCOUNT THE DIFFERING CAREER GOALS, CHANGING JOB MARKETS, NEEDS AND 
EXPECTATIONS OF STUDENTS, WITHOUT Fv^CING THEM INTO THE PrOCRUSTES BED OF 
FACULTY DEFINED STANDARDS OF WHAT FLOURISHING IN GRADUATE SCHOOL MEANS. . 




RCCOITIKNDATIONS BASEO ON THE PILOT PROJECT 
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A major' thcme emerging from thc pilot project was that or 

PERVASIVE LOW MORALE AMONG GRADUATE WOMEN* ThZ INTERDISCIPLINARY 

discussion groups provided a therapeutic context in which those whq 
participated were able to come to terms with their feelings about 
graduate school in a supportivc setting* 

Close supervision by an outside consultant with special training 
in group processes helped the co-facilitators keep the discussions 

FROM DETERIORATING INTO DESTRUCTIVE SCAPEGOATING DIATRIBES AGAINST 
PARTICULAR INDIVIDUALS OR DEPARTMENTS* ThE INTERDISCIPLINARY NATURE 

OF The groups was another important factor in their success* It per-* 

MITTED EXAMINATION AND ANALYSIS OF PRCESSES, RATHER THAN PEOPLE, AND 
GAVE STUDENTS AN OPPORTUNITY TO COMPARE THEIR OWN EXPERIENCES WITH 
THOSE OF S TUDENT S IN OTHER DEPARTMENTS* 



The national survey of graduate students suggests that morale 
is a serious problem for women, it may also be a problem for men* 

The opportunity for coming to terms with one's feelings about graduate 

/ - 

school should be extended to them, 

Recommendation 1, The interdisciplinary explorations should be 

extended to meet the needs of men as well as women, provision 
should be made for setting up adequate control groups, so the 

actual' BENEF I T OF THE GROUPS CAN BE MEASURED ACCURATELY* 

Not enough is known about faculty perspect i ves .on the causes of* 

DOCTORAL ATTRITION. ThE Be RELC 0 N ( I96O) STUDY SUGGESTS A TENDENCY TO* 
ATTRIBUTE FAILURE TO LACK OF ABILITY AND UNWILLINGNESS TO DO THE WORK, 

The SECOND recommendation is seen as a first step toward clarifying 
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THE D mEJNSJP^^F- faculty, PE-RSPeCTTVtS ON THE ATTRITION PROBLEM. 

Their years of experience as graduate advisors and dissertation chair* 
men could provide invaluable insight into devising ways ofl-b^tmc-ihg ' 

A T TRJX' J?^*— ■ ' 

Recommendation # 2 , Interdisciplinary discussions should be set pp 
among faculty to explore their perceptions of the doctoral 
attrition program, 

a case was made for the importance of dep> rtme nt all y based, 
student initiated organizations to provide an institutionalized 
means for students to achieve their own autonomy, 

Recommendation # 3 * Departments should encourage students to work 
aggressively on their own behalf by making it clear that such 
activities apc ipso facto evidence of professional behavior* 



GRADUATE WOMEN'S PROJECT 

This projcct oerivcs from two women's personal .encounters with craouate 
education; it is an attempt to oefine ano articulate problems faceo by women 
in craouate school and to generate alternative solutions to those problems, 

The project CONSISTS OF AN EIGHT WEEK EXPLORATION ANO EXAMINATION OF 
IN<;tituTIONAL ano psychological barriers to SUCCESS IN DOCTORAL PROGRAM*;, 
(Jul or the goals or the project is to isolate THOSE PROBLEMS COMMON TO ALL 
GRAOUATE STUOENTS FROM THOSE PROBLEMS THAT ARE UNIQUE TO WOMEN, WhaT WE 
LEARN FROM THE PROJECT WILL BE US^EO FOR TWO COMPLEMENTARY PURPOSES: F I RST , 
TO HEt,P WOMEN HELP THEMSELVES THROUGH OOCTORAL PROGRAMS; SECONO, TO HELP 
OEVELOP AN EFFECTIVE, ONGOING AFFIRMATIVE ACTION PROGRAM FOR STUOENTS ANO 
FACULTY. 

Co-FAC ILIT^TORS ARE LuCY W, SeLLS ANO Na NCY IsaaC Ku^ILOFF, Ms . SELLS 
IS A OOCTORAL CANQIOATE IN SOCIOLOGY WMO IS INVESTIGATING ATTRITION IN 
OOCTORAL PROGRAMS. Ms • KuRILOTF IS A OOCTORA^L CANOIOaTE.IN HiGHCR CouCATION 
WHO IS SPECIALIZING IN PROBLEMS OF STUDENTH000« ANO INSTITUTIONAL AND PSYCH- 
OLOGlCAL BARRIERS TO LEARNING • BOTH ARe' CONCERNED ABOUT THE WASTE OF 

HUMAN RESOURCES ANO THE EXPENSE OF SPIRIT IN O^AOUATE PRO GHAMS , _ BpXH_>Jft£ 

I NTERESTEO JIJLJ9J^'EJL0JU-HC^T^ei^A^EU^ CONTE^XTS FOR LEARf^INO AT THE SOCIOLOGICAL 



ANO PSYCHOLOGICAL LEVELS. 
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STUDENT ORGANIZATION ACTIVITIES 

* * fc * 

SrUDCNTS CD-JLD LEARN TO BECOME AUTONOMOUS IN THREE MAJOR AREAf. 
OF THEIR GRADUATE CAREERS BY 0 RC A N | Z I NG *S EM t N A RS AROUND THOSE AREAS, 
AND TAKING THE INITIATIVE TO INVITE FACULTY TO CONTRIBUTE THEIR SPECIAL 

expertise on particular topics* 

The first major area is tha,t of clarifying for first year students ^ 

PRECISELY WHAT A SERIOUS PROFESSIONAL COMMITMENT INVOLVES, Th I 3 COuUD 
BE DONE IN A* SEMINAR HELD BY ADVANCCD D6CT0RAL STUDENTS ON B.EHALF OF 

ENTERING STUDENTS DURING THE FIRST QUARTER, WEEKLY SESSIONS WOULD 
BE HELD, WITH GUEST SPEAKERS, WHERE APPROPRIATE. ThE TEXT WILL BE PlERRE 

VAN OEN Berghe, ACADEMIC gamesmanship, New York, Abelard, 1970. This 
80OIC, combined with the seminar d'iscus.sions, will hf.lp first year students 

DECIDE eARLY IN THEIR GRADUATE CAREERS WHETHER THEY REALLY WAt4T TO COMMIT 
THEMSELVES TO ACADEMIC CAREERS, ToPlCS WILL INCLUDE: 

1, iNTRODUCTION TO THE DEPARTMENT : OVERVIEW, AND INTRODUCTION OF 
ENTIRE FACULTY TO FIRST-YEAR STUDENTS* EXAMINATION OF DIVER- 
SITY OF RESEARCH INTERESTS, THEORETICAL PERSPECTIVES, AND THE 
METHODOLOGICAL STRATEGIES OF FACULTY. Th I S WILL HELP STUDENTS 
DECIDE WITH WHOM THEY MIGHT BE INTELLECTUALLY COMPATIBLE DUR- 
ING THEIR FIRST QUARTER. 

2. iNT^OPJlCJJON-XO-T^€-^<>ft^*^^"n "'^^^~T^ ^'TH MaSTER^S DE- 
GREES AND WITH DoCTORATES. PRESENTATION OF DATA ON APPROXIMATE 

NUMBER OF NEW DOCTORATES AT BERKELEY, TOP TEN, AND NATIONWIDE 
departments; approximate number of openings each YEAR, NATION- 
WIDE, AND AT VARIOUS TYPES OF INSTITUTIONS; RANGE OF JOB ALTER- 
NATIVE'S OPEN (graduate teaching AND RESEARCH; UNDERGRADUATE 

TEACHING; industry; business; government -federal, state, local; 

PRIVATE RESEARCH ORGANIZATIONS; OTHER OPTIONS.) 
"^HE REMAINING SESSIONS WILL BE DEVOTED TO THE MEANS OF ACHIEVING 
CAREER ADVANCEMENT, GIVEN THC OPTIONS AVAILABLE, AND THOSE IN WHICH THE 
STUDENT IS INTERESTED. MEANS 10 ADVANCEMENT INCLUDE: 

5. Publications : Importance of research and publications in e-ach 
OF The career options; which journals most appropriate for which 
options; how to submm papers; constructive ways of handling 
reject IJ3Na» 

Graduatc/ student job experience : How to make teaching assist- 

ANTSHIPS^AND RESEARCH A SS I STA NT SH I P S CONTRIBUTE TOWARD CAREER 
ADVANCEMENT, RATHER THAN IMPEDE^ IT; IMPORTANCE OF EARLY BUILD- 
ING UP OF Vita; extra-curricular activities that will-Enhance 

OR hinder. 

5, Organization membership : Which scholarly, scientific, or prof- 

ESSIONAL societies ARE IMPORTANT FOR EACH OF THE CAREER ALTER- 
NATIVES? How OD YOU JOIN THEM? HOW DO YOU USE- THEM FOR CAREER 
O ADVANCEMENT? IMPORTANCE OF PARTICIPATION IN REGIONAL AND NAT- 

£RJ(^" , lONAL meetings; importance of developing relations with graduate 

STUDENTS WITH Sl^jLAR RESEARCH INTERESTS AT ifTHER INSTITUTIONS. 



6» FELLOWSHtPS ANO RESEARCH GRANTS : LETTERS OF RECOMMENDATION, 

BASED ON CLASSROOM PERFORMANCE, PUBLICATIONS, JOB EXPERIENCE; 
RECOGNIZING ThE IMPORTANCE OF CHOOSInO RESEARCH TOPICS WITH 
CONG-RANGE PAYOFF IN TER^IS OF THEORETICAL AND EMPIRICAL FERT 
tLITY IN YOUR SUBSTANTIVC AREAS* 

7. First* POSTDOCTORAL job strategies for various alternatives * 
The second function would b^ filled by a^ series of'seminars for 

I 

STUOENTS PREPARING FOR QUALIFYING E XAM I NA T I 0 NS • ThESE WOULD BE ORG- 

ani2ed around substantive areas in the disclplit(c, sd'that students 
working in simslar areas could work together^ in carving out the major 
issues and codifying relevant materials i n ' pr epar at i on for exams* 
The underlying assumption is that students will be free jd work hard 

TD MEET EACH OTHEr'S EXPECTATIONS,. AND THAT THEY WORK HARDER IN SUCH 

A CONTEXT THAN |N MEETING THE IMA'Gi'nARY EXPECTATIONS OF THE FACULTY 

PERSON WHO WILL ULTlMATEUV QE DECIDING WHETHER THEY PASS OR FAIL* 

« 

. ^ ^ ^ 

TH€-THTRin="UNCT I ON WOULD BE FILLED BY A PARALLEL SERIES Or~^eM4^ARS^ 

FOR STUDENTS^ ENGAGED IN DISSERTATION RESEARCH* It WOULD PROVIDE STUDENTS' 
WHO ARE WORKING ON SIMILAR RESEARCH TOPICS WITH AN OPPORTUNITY TO RESOLVE 
SOME OF THE INTELLECTUAL ISSUES INVOLVED IN fnE DESIGNf EXECUTION^ ANO 
WRITING UP OF THEIR RESEARCH BEFORE SUBMITTING IT FOR EVALUATION BY THE 
MEMBERS OF THE EVALUATING COMMITTEE* 



